
Opening Statement: 

We, the members of CUPE 4207, are the Course Coordinators, Instructors, 

Teaching Assistants, Demonstrators, and Marker-Graders, of Brock University. 

It is our unshakable belief that the dignity, respect, equity, and well-being of 

our members is paramount.  As students and former students, we will continue to 

demonstrate our commitment to the world of learning.  We believe in its value, and 

that something of such importance must be safeguarded.  The value of Brock’s unique 

educational environment is not something that can or should be reduced to dollars and 

cents, and we are alarmed that we see signs of attempts to do so.  We have resigned 

ourselves as co-equal members of this institution of higher learning to resist such 

attempts.  Silence and inaction are complicity.  We will not be silent, inactive, or 

complicit. 

The current collective agreement, in letter and in spirit, leaves much to be 

desired in regards to the dignity, respect, equity, and well-being of our members.  It is 

our position that the status quo represented by that agreement is unacceptable.  Brock 

can and should be a better place, for both its students and those who work most 

closely with its students, and we will strive to make it so.  To not do so would 

represent an abdication of all that we stand for, and this is not something we shall 

permit. 



It is our sincere hope that the management of Brock University will join us in 

trying to make Brock a better place for its students and those who work most closely 

with its students.  Neither Brock’s students, nor its employees, should be treated as 

numbers on spreadsheets.  To do so is morally bankrupt, and while such an inclination 

may be unwisely tolerated in other domains, we shall not allow it to reign here.  Brock 

IS its students.  Brock IS those who work with its students.  Brock is NOT a business 

venture in which humans become numbers, in which red and black ink are the only 

things which matter.  That, in its own way, is a misguided and ultimately detrimental 

approach that can only further degrade the quality of education provided to Brock’s 

students.  To us, this is unacceptable. 

Again, it is our sincere hope that the management of Brock University will join 

us in trying to make Brock a better place for its students and those who work with its 

students.  We will advocate with all our means for improvements to the dignity, 

respect, equity, and well-being of our members.  Such improvements are sorely and 

widely needed, and it is our intention that they shall be achieved.  Indeed, we have 

kept in mind that Brock’s mission statement, in part, reads as follows: 

“to permit carefully planned growth in student enrolments and academic programs 

provided that sufficient additional resources are available to the University for such 

growth and that any increase in the size of the University does not diminish those 

qualities that identify Brock's unique character.  These include: 



- emphasizing classes and small-group learning in seminars, laboratories and 

studios to facilitate intellectual excitement, improved learning and academic 

interaction among students and between students, faculty and staff 

- an open and accessible administration; 

- a unity of purpose among faculty and staff; 

- an atmosphere in which all members of the Brock community are treated with 

respect and valued as individuals;” 

And: 

“to implement fair and progressive employment policies for all University 

personnel;” 

It is our position that, while Brock has grown bigger, it has also begun to lose some of 

what has made it special.  We, as students and former students, are deeply disturbed 

by this.  A commitment to numbers without a commitment to sound pedagogical 

principles is not a commitment to be proud of.  Indeed, it is not a commitment 

befitting of the word at all. 

  We look forward to improving learning and teaching conditions at Brock, as 

these are inextricably linked.  We will stand up for the dignity, respect, equity, and 

well-being of our members, as these are crucially important for the quality of learning 

at Brock.  We very much hope that we will find willing partners in achieving this 



goal.  We have not forgotten that Brock is a place that is first and foremost for its 

students.  As students and former students, we will not let it become otherwise. 

Sincerely, 

 

 

The Canadian Union of Public Employees, Local 4207, Unit 1 

  

 


