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Your Benefits Committee is always striving to provide 
you the coverage and services you need at a reasonable 
cost. Your health and wellbeing is our priority. 

This is our seventh year of Health & Dental Benefits, and 
we have some changes and additions that we feel will 
help our members. 

We understand that wellness needs can change and evolve 
over time, especially as we continue to navigate 
uncertainties and continued challenges in the COVID-19 
era. 

Unit 1 Health & Dental Benefits 

Brian de Ruiter (Chair of Committee) - Instructor & 
Dept Steward for Canadian Studies

Darrin Sunstrum - TA  & CUPE 4207 Treasurer

Phil Wachel – TA & CUPE 4207 President

Tracy Kennedy – Instructor & CUPE 4207 VP Unit 1 
Instructors

Susan Down – Teaching Assistant & Lab 
 Demonstrator

Your CUPE 4207 Unit 1 Benefits Committee 2023-24

*A health benefit plan became available in the Fall 2017 for Unit 1 members who are not graduate students 

when the Unit 1 Bargaining Committee successfully negotiated this necessity with the employer.
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What’s New This Year?

• The number of hours required to qualify for rates subsidized by the employer 
has decreased from 300 hours to 240 hours.

• Vision Care benefit has been increased from $400 to $600 every 24 months.

• For Drug coverage, you are no longer required to pay for the Dispensing Fee; 
90% coverage of the entire reasonable & customary drug cost is eligible for 
reimbursement.

• Subsidized rates have increased by less than 6%; $43.20 will be automatically 
deducted from the last five paydays of the semester for single coverage.
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What’s New This Year?

• TELUS Health Virtual Care has been added as a benefit for all those who enroll in the plan.  

• The plan has partnered with Telus Health Virtual Care telemedicine to offer virtual medical services to 

our enrolled members. Telus Health is based in Canada and all of its practitioners are licensed in the 

province for which they are offering their services.

• Telus Health offers the services of nurses, nurse practitioners, physicians, and mental health 

counsellors to its clients.

• All members enrolled for the Fall semester will automatically have access to this benefit effective 

November 1st, 2023.  Even if you only have single or couple coverage, the telemedicine services may 

be used by your spouse and any dependent children as well.
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Overview  

Check Benefits Booklet for 
more detailed information.
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Unit 1 Health & Dental Benefits 

OPTIONAL ACCIDENTAL DEATH & DISMEMBERMENT INSURANCE

Available to all CUPE 4207 Members, whether you have a contract or not.

Affordable coverage with premiums deducted from your bank account by semester.

Only $48 per semester for $100,000 of coverage. Coverage is also available for 

$200,000 or $300,000, and Family coverage.

Overview  

Check Benefits Booklet for 
more detailed information.
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To prioritize your enrollment, please forward your completed Enrollment Form to CanBen.
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OPTING OUT OF THE PLAN

• If you would like to opt out of the Unit 1 Health & Dental Plan, please:

• Respond to the email you received from CanBen & provide them proof of alternate insurance 
coverage by Tuesday October 17, 2023.

• Acceptable proof of alternate insurance:

• copy of insurance ID card showing your name, or

• picture/screen shot of insurance benefit summary showing your name; or

• an Explanation of Benefits (EOB) from a paid claim showing your name.
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Future Goals for the Health & Dental Benefits Plan

• Increasing the coverage for Paramedical Services:

• Our future goal is to increase the $100 coverage per semester for: chiropractor, naturopath, 
podiatrist/chiropodist, osteopath, physiotherapist, speech-language pathologist, and massage therapy. The 
current $100 often does not cover one visit to a paramedical service.

• Remove the required medical referral/note for massage therapy coverage. 

• We feel that paramedical services, such as massage therapy, osteopathy, naturopathy, and chiropractic, are 
vital practices and services that help us maintain our good health and overall wellbeing.

• Employee Assistance Program (EAP)

• Our future goal is to include a feasible EAP program in the benefits package for our members. This will 
help members with any personal challenges that may be affecting their social, mental, emotional, or 
physical wellbeing. 
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On behalf of the Benefits Committee – Thanks for joining us!

We hope this information helps you understand the CUPE 4207 Unit 1 Health & 
Dental Benefits Package, and the changes and new initiatives for the 

2023-2024 year. 

Please feel free to reach out to the Benefits Committee Chair at anytime: 
Brian de Ruiter - bderuiter@brocku.ca

We are here to help!
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